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Dance Development Officer - PERSON SPECIFICATION 
	Selection Criteria


	Essential, Highly Desirable or  Desirable.

E/HD/D
	Means of assessment:

A = Application

I = Interview

R = References

T = Task

	Experience
	
	

	Experience of designing and developing dance based participatory projects.
	E
	A, I, T

	Experience of successful project management including project monitoring, evaluation and reporting.
	E
	A, I, 

	Extensive experience of delivering a wide range of dance based workshops and classes.
	E
	A, I, T

	Experience of working with a diverse range of groups with people of all ages and abilities.
	E
	A, I, T 

	Experience of day to day management of freelance dance artists.
	E
	A, I, 

	Experience of working with a wide range of clients, including – community groups, nurseries, schools, colleges and universities
	E 
	A, I, 

	Experience in supporting gifted & talented young dancers to reach their full potential and excel.
	E
	A,I

	Experience of delivering the Young People’s Arts Award scheme.
	D
	A, I

	Experience of writing successful funding applications
	D
	A,I

	Experience of liaison with press and media 
	D
	A, I, 

	Skills and abilities
	
	

	Wide ranging dance skills used in a participatory manner  
	E
	A, I, T

	An ability to develop and deliver projects that contribute to the cultural education of young people. 
	E
	A,I

	Strong, versatile teaching skills.
	E
	A,I

	The ability to write successful grant applications
	E
	A, I 

	Excellent oral and written communication skills
	E
	A, I, 

	Excellent administration and IT skills (Microsoft Office)
	E
	A, I, 

	Excellent interpersonal skills, including the ability to establish, develop, and maintain effective networks and customer relations
	E
	A, I, 

	An ability to work on your own initiative and as part of a team 
	E
	A, I, 

	Ability to manage time efficiently and effectively and manage multiple deadlines.
	E
	A, I, 

	The ability to set and monitor project budgets
	E
	A, I, 

	Ability to deliver INSET training and CPD to other professionals
	HD
	A,I

	The ability to market projects.
	D
	A,I

	Knowledge
	
	

	An understanding of the issues and challenges of dance development including how to overcome barriers to participation faced by some groups and individuals.
	E
	A, I, 

	Demonstrable knowledge of the ACE Quality principals for working with Children & Young People
	HD
	A,I

	Knowledge of H&S and carrying out project risk assessments
	HD
	A,I

	Knowledge of relevant resources and contacts in Lancashire.
	D
	A, I, 

	Attitudes
	
	

	A pro-active approach to developing programmes and initiatives so they deliver their full potential.
	E
	A, I

	A willingness to cover other tasks as necessary
	E
	A,I

	Outcome focused – the ability to set targets and get things done.
	E
	A, I

	A highly motivated professional approach and attitude
	E
	A, I

	A demonstrable commitment to healthy and safe working environment.
	E
	A, I, 

	An understanding and commitment to equal opportunities and working in an anti-oppressive manner.
	E
	A, I, 

	A flexible approach to working hours and a willingness to work unsociable hours when required.
	E
	A, I, 

	A commitment to Ludus Dance’s Core Mission and to the overall development of the company.
	E
	A, I, 

	To work compatibly within the team and structure of the company  
	E
	A, I, 

	A willingness and ability to travel  
	E
	A, I, 

	Qualifications
	
	

	Educated to degree level in dance or the equivalent direct relevant experience
	E
	A

	Full driving licence and use of a car.  
	D
	A, I
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